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MINUTES

REGULAR MEETING

Honorable Brandon M. Scott, President

Honorable Bernard C. “Jack” Young, Mayor

Honorable Joan M. Pratt, Comptroller and Secretary

Matthew W. Garbark, Acting Director of Public Works

Dana P. Moore, Acting City Solicitor

Bernice H. Taylor, Deputy Comptroller and Clerk

President: “Good morning everyone. The March 25, 2020 Board of
Estimates is now called to order. Ah -- 1in the interest of
promoting and maintaining health and safety as our City and Nation
deals with the COVID-19 Pandemic, the Board of Estimates will be
streaming live virtually. Our top priority is to ensure our city
residents and the City remains reliable, productive and keep you
connected during these times, even if it means ah -- that we come
to you from our desks and homes to yours. So welcome everybody to
the first ah -- wvirtual Board of Estimates meeting. Ah --this is
a way for us to ensure that City business i1s still conducted but
during that in a safe way, because we know the most important thing
we can do right now in this COVID-19 Pandemic is to make sure that
we are practicing social distancing and following the advice of
public health and we must make sure that people are safe. Thank
you. Thank you. Madam Deputy and for the watching and listening

general public, one of the items that we requested to be deferred

is the Memorandum of Understanding for the Aerial Surveillance
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Plane. Ah -- we asked for that -- that item be deferred because we
think that public discussion and even discussion with members of
the City Council is needed before that item is moved as something
of that significance has to have public discussion, which we know
takes on a different ah -- different meaning ah -- during the
COVID-19 process. So thank you, thank you members of the Board. I
would direct the Board Members attention to the Memorandum from my
office dated March 23, 2020, identifying matters to be considered
as routine agenda items together with any corrections and additions
that have been noted by the Deputy Comptroller. I will entertain
a motion to approve all of the items contained on the routine
agenda.”

Acting City Solicitor: “Mr. President, I move approval of all the

items on the routine agenda.”

Comptroller: “I Second.”

President: “"All of those in favor say Aye. All opposed say Nay.

The motion carries, the routine agenda items have been adopted.”

* kX K kx *x %
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BOARDS AND COMMISSIONS

1. Prequalification of Contractors

In accordance with the Rules for Prequalification of
Contractors, as amended by the Board on November 21, 2016, the
following contractors are recommended:

Arthur Engineering Services, LLC $1,500,000.00

2. Prequalification of Architects and Engineers

In accordance with the Resolution Relating to Architectural
and Engineering Services, as amended by the Board on June 29,
1994, the Office of Boards and Commissions recommends the
approval of the prequalification for the following firms:

AB Consultants, Inc. Landscape Architect
Land Survey
Engineer

Albrecht Engineering, Inc. Engineer

SZ PM Consultants, Inc. Engineer

There being no objections, the Board, UPON MOTION duly made
and seconded, approved the Prequalification of Contractors and

Architects and Engineers for the above listed firms.
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Space Utilization Committee - Sub-Lease Agreement

ACTION REQUESTED OF B/E:

The Board is requested to approve and authorize execution of a
Sub-Lease Agreement with Dayspring Programs, Inc., Tenant, and
Maryland Family Network, Sub-Tenant, for the rental of a portion
of the property known as 2803 N. Dukeland Street. The period of
the Sub-Lease Agreement is January 1, 2020 through June 30, 2021
with three 1- year renewal options.

AMOUNT OF MONEY AND SOURCE:

Annual Rent Monthly Installments
$12,000.00 $1,000.00

BACKGROUND/EXPLANATION:

The Sub-Leased premises will be used for Early Head Start Programs.
The Landlord will be responsible for maintaining fire insurance on
the Sub-Leased Premises. The premises consist of approximately
5,280 square feet along with the non-exclusive right to use the
bathrooms, playground and parking.

The Sub-Tenant will be responsible for insurance and maintenance
of the portion of the Sub-Lease Premises used exclusively by the
Sub-Tenant. The Sub-Tenant will be responsible for 50% of the
maintenance of the non-exclusive portion of the Sub-Leased
Premises used in common with the Tenant.

The agreement is late because of the administrative delays.

The Space Utilization Committee approved this Sub-Lease Agreement
on February 25, 2020.
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Space Utilization Committee - cont’d

UPON MOTION duly made and seconded, the Board approved and
authorized execution of the Sub-Lease Agreement with Dayspring
Programs, Inc., Tenant, and Maryland Family Network, Sub-Tenant,
for the rental of a portion of the property known as 2803 N.

Dukeland Street.
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Parking Authority of - Parking Facility Rate Adjustment
Baltimore City (PABC)

ACTION REQUESTED OF B/E:

The Board is requested to approve an adjustment to the monthly
rate at the City-owned Fayette Street Garage that is managed by
the PABC. The Parking Facility Rate Adjustment is effective upon
Board approval.

AMOUNT OF MONEY AND SOURCE:

N/A

BACKGROUND/EXPLANATION:

The PABC is charged with managing the City of Baltimore’s parking
assets. Proper stewardship of those assets requires that the PABC
realize the best possible return on the City’s parking investments.

Pursuant to Article 31, §13(f) (2) of the Baltimore City Code,
subject to the approval of the Board of Estimates, the PABC may
set the rates for any parking project. The PABC believes that a
rate adjustment at this parking facility is warranted at this time.

To bring the monthly rate charged at the Fayette Street Garage in
line with its surrounding facilities, the PABC staff developed the
submitted rate adjustment recommendation. This rate adjustment was
unanimously approved by the PABC Board of Directors.

Fayette Street Garage Rate Adjustment

Rate to be Adjusted Current Rate Proposed Rate Date of Last Adjustment
Monthly Mark
onthly Market $55.00 $60.00 April 2019
Rate
Reserved Monthly $80.00 $90.00 April 2019
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PABC - cont’d

MBE/WBE PARTICIPATION:

N/A

APPROVED FOR FUNDS BY FINANCE

UPON MOTION duly made and seconded, the Board approved the
adjustment to the monthly rate at the City-owned Fayette Street

Garage that is managed by the PABC.
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Parking Authority of - Parking Facility Rate Adjustment
Baltimore City (PABC)

ACTION REQUESTED OF B/E:

The Board is requested to approve an adjustment to the monthly
rate at the Guilford Garage that is managed by the PABC. The
Parking Facility Rate Adjustment is effective upon Board approval.

AMOUNT OF MONEY AND SOURCE:

N/A

BACKGROUND/EXPLANATION:

The PABC is charged with managing the City of Baltimore’s parking
assets. Proper stewardship of those assets requires that the PABC
realize the best possible return on the City’s parking investments.

Pursuant to Article 31, §13(f) (2) of the Baltimore City Code,
subject to the approval of the Board of Estimates, the PABC may
set the rates for any parking project. The PABC believes that a
rate adjustment at this parking facility is warranted at this time.

To bring the monthly rate charged at the Guilford Garage in line
with its surrounding facilities, the PABC staff developed the
submitted rate adjustment recommendation. This rate adjustment was
unanimously approved by the PABC Board of Directors.

Guilford Garage Rate Adjustment

Rate to be Adjusted Current Rate Proposed Rate Date of Last Adjustment
Monthly Mark
ont the arket $70.00 $75.00 May 2019

MBE/WBE PARTICIPATION:

N/A

APPROVED FOR FUNDS BY FINANCE
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PABC - cont’d

UPON MOTION duly made and seconded, the Board approved the
adjustment to the monthly rate at the Guilford Garage that is

managed by the PABC.
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TRANSFERS OF FUNDS

* % %k *x % *

UPON MOTION duly made and seconded,
the Board approved
the Transfers of Funds
listed on the following pages:
1269 - 1271
SUBJECT to receipt of favorable reports
from the Planning Commission,
the Director of Finance having
reported favorably thereon,
as required by the provisions of the

City Charter.
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TRANSFER OF FUNDS

AMOUNT FROM ACCOUNT/S TO ACCOUNT/S

Department of Housing and Community Development (DHCD)

1.

$130,000.00 9910-902985-9587 9910-903195-9588
Other Fund Housing Development Poe Homes Expansion
Reserve (Reserve)

This transfer will provide appropriation for the issuance of
funds related to the acquisition of 811 W. Saratoga Street
which is being acquired by MCC on behalf of the HABC. Funds
will be received from the HABC prior to DHCD disbursing to
the Circuit Courts.

$140,000.00 9910-910715-9588 9910-904154-9588
Community & Johnston Square Ambrose Kennedy
Economic Housing Park

Development

This purpose of this transfer is to support the acquisition,
relocation, demolition, and development related activities
for Ambrose Kennedy Park.

$115,000.00 9910-923019-9587
3rd Community Baltimore Homeowner-
& Economic ship Incentive
Development 3rd Community &
Bonds Economic

Development

Bonds

(Reserve)
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TRANSFER OF FUNDS

AMOUNT FROM ACCOUNT/S TO ACCOUNT/S
Department of Housing and Community Development - cont’d
$ 1,600.00 9910-923019-9587
2rd Community Baltimore Homeowner-
& Economic ship Incentive
Development 2nd Community &
Bonds Economic Development
Bonds
(Reserve)
$60,000.00 9910-903292-9588
3rd Community Baltimore City Employee
& Economic Program 3rd Community &
Development Economic Development
Bonds Bonds
$176,600.00 9910-905290-9588
Live Near Your
Work

This transfer will provide funding for the Live Near Your
Work Program.

4. $30,000.00 9910-995001-9587
Other Fund Unallocated
Revenue Reserve HCD
$30,000.00 9910-905194-9588

Home Preservation
Program 20

This transfer will provide appropriations to the Home
Preservation Program, so that the revenue collected can be
redeployed for loans and grants.
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TRANSFER OF FUNDS

AMOUNT FROM ACCOUNT/S TO ACCOUNT/S

Department of Public Works

5.

$97,000.00 9960-917028-9558
County Ashburton Pump
Grant & Power Upgrade

9960-908024-9558

$656,000.00 Ashburton WFP Lift

County Pump/Power

Grant

$753,000.00 9960-902297-9557-3

Design

This transfer will cover county costs for WC 1377 Ashburton
WFP Low Lift Pump Controls and Power Upgrade.

Baltimore Development Corporation

6.

$545,000.00 9910-909060-9600
2nd Community Construction Reserve
&Economic Bond (Business Park
Fund Upgrades)
———————————— 9910-903361-9601
$545,000.00 Business Park

Upgrades

This transfer will provide funding for the Department of
Transportation (DOT) to complete work that will upgrade the
Holabird Industrial Park infrastructure. These improvements
will allow for the safe transit of motor vehicles throughout
the Park.
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PERSONNEL MATTERS

* * * * * *

UPON MOTION duly made and seconded,
the Board approved
all of the Personnel matters
listed on the following pages:
1273 - 1297
All of the Personnel matters have been approved
by the EXPENDITURE CONTROL COMMITTEE.
All of the contracts have been approved
by the Law Department
as to form and legal sufficiency.
The Mayor ABSTAINED on item nos. 2, 3, and 4.
The President ABSTAINED on item no. 2.
The Comptroller ABSTAINED on item nos. 3 and 4.

The Acting City Solicitor ABSTAINED on item no. 8.
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PERSONNEL

Circuit Court for Baltimore City

1. Create the following Non-Civil Service Position:

Classification: Fiscal Officer
Job Code: 00742
Grade: 923 ($62,171.00 - $99,709.00)
Position No.: To be assigned by BBMR

Cost: $138,403.00 - 1001-000000-1100-109500-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

Office of the City Council

2. Reclassify the following filled Position:

Position Nos.: 32833

From: Council Technician
Job Code: 10209
Grade: 093 ($54,044.00 - $65,897.00)

To: Secretary, City Council
Job Code: 10010
Grade: 086($40,487.00 - $48,836.00)

Cost: $18,181.00 - 1001-000000-1000-107100-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual, Section 200-4.
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PERSONNEL

Employees’ & Elected Officials Retirement System

3. a. Abolish the following vacant position:

Classification: Chief Investment Officer
Job Code: 10286

Grade: 990 ($125,090.00 - $206,350.00)
Position No.: 52263

b. Create the following position:

Classification: Operations Officer II
Job Code: 00086

Grade: 927 ($66,118.00 - $105,788.00)
Position No.: To be assigned by BBMR

Cost: $89,696.00 - 6000-604020-1520-168600-601001

This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual, Section 200-4.

Employees’ & Elected Officials Retirement System

4. Create the following position:

Classification: Agency IT Specialist I
Job Code: 33147

Grade: 923 ($62,171.00 - $99,709.00)
Position No.: To be assigned by BBMR

Cost: $78,834.00 - 6000-604020-1520-168600-601001

This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual, Section 200-4.
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PERSONNEL

Finance Department

5. Create the following position:

Classification: Office Support Specialist III
Job Code: 33213
Grade: 078 ($31,488.00 - $36,312.00)
Position No.: To be assigned by BBMR

Cost: $55,080.00 - 1001-000000-1480-166400-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

6. Create the following position:

Classification: Accounting Assistant III
Job Code: 34133
Grade: 084 ($37,741.00 - $45,044.00)
Position No.: To be assigned by BBMR

Cost: $64,566.00 - 1001-000000-1480-166400-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

7. Create the following position:

Classification: Accounting Assistant III
Job Code: 34133
Grade: 084 ($37,741.00 — $45,044.00)
Position No.: To be assigned by BBMR

Cost: $64,566.00 - 1001-000000-1480-166400-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual, Section 200-4.



1276

BOARD OF ESTIMATES 03/25/2020
MINUTES

PERSONNEL

Department of Finance - cont’d

Rate of Pay Amount

8. CLEMENT H. RULEY, JR. $44.47 $ 25,713.52

Account: 1001-000000-1423-160800-601009

Mr. Ruley, retiree, will work as a Contract Services
Specialist I. He will be responsible for preparing financial
statements for principal agencies to support the Finance
Department’s efforts for Biennial Audit compliance; preparing
notes schedules or other required supplementary information
required to support the financial statements requests and
assisting with the financial development of Workday for the
City of Baltimore. The period of the agreement is effective
upon Board approval for one year.

THE DEPARTMENT OF FINANCE IS REQUESTING A WAIVER OF THE HOURLY
RATE PORTION OF THE AM 212-1, PART I.

Fire Department

9. Reclassify the following filled position:

From: Fire Lt. Inv. & Prevention Services
Job Code: 41221
Grade: 340 ($57,742.00 - $70,455.00)
Position No.: 12861

To: Fire Lt. Inv. & Prevention Services ALS
Job Code: 41222
Grade: 373 ($59,417.00 - $72,174.00)

There is no cost associated with this action.
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.
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Health Department

10.

11.

12.

Create the following position:

Classification: Program Compliance Officer II
Job Code: 31502
Grade: 927 ($66,118.00 - $105,788.00)
Position No.: To be assigned by BBMR

Cost: $94,903.69 - 4000-433520-3024-268400-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

Reclassify the following vacant position:

Position No.: 50623

From: Program Coordinator
Job Code: 31192
Grade: 923 ($62,171.00 - $99,709.00)

To: Health Project Director
Job Code: 10174
Grade: 931 ($75,715.00 - $121,037.00)
Cost: $17,089.82 - 4000-4033200-3001-599000-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

Create the following one position:

Classification: Agency IT Specialist III
Job Code: 33149
Grade: 929 ($70,276.00 - $112,293.00)
Position: To be assigned by BBMR

Cost: $100,150.30 - 5000-569720-3023-273300-601001
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Health Department - cont’d

13.

14.

This position is

to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.

Reclassify the following filled position:

Position No. 14580
From: Public Health Investigator
Job Code: 42571
Grade: 430 ($36,043.00 - $40,059.00)

Position No:

To:
Job Code:
Grade:

Cost: $4,962.66 -

This position is

14580

Community Health Educator II
61252

085 ($38,926.00 - $46,904.00)
4000-499620-3031-579200-601001

to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.

Create the following vacant position:

Position No: 14760
From: Public Health Investigator
Job Code: 42571
Grade: 430 ($36,043.00 - $40,059.00)
To: Community Health Educator I
Job Code: 61251
Grade: 082 ($35,168.00 - $41,598.00)

Cost savings:

$222.07

- 5000-508220-3031-579200-601001

This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative
Manual Section 200-4.
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PERSONNEL

Health Department - cont’d

15.

16.

17.

Create the following one position:

Classification: Office Support Specialist IT
Job Code: 33212
Grade: 075 ($29,638.00 - $33,689.00)
Position No.: To be assigned by BBMR

Cost: $48,873.23 - 5000-533120-3254-767300-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

Create the following two positions:

Classification: Research Analyst I
Job Code: 34511
Grade: 088 ($43,855.00 - $53,134.00)
Position Nos.: To be assigned by BBMR

Cost: $155,677.08 - 40000-427720-3023-273307-601001
These positions are to be considered Positions of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

Create the following position:

Classification: Research Analyst II
Job Code: 34512
Grade: 927 ($66,118.00 - $105,788.00)
Position: To be assigned by BBMR

Cost: $111,581.05 - 40000-427720-3023-273307-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.



1280

BOARD OF ESTIMATES 03/25/2020

MINUTES

PERSONNEL

Mayor’s Office of Homeless Services

18. Reclassify the following vacant position:
Position No.: 50326
From: Operations Officer V
Job Code: 00089
Grade: 936 ($82,753.00 - $132,342.00)
To: Program Coordinator
Job Code: 31192
Grade: 923 ($62,171.00 - $99,709.00)

Cost: $25,205.00 - 40000-407020-3574-75990-601001

This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

Office of Equity and Civil Rights

19. Reclassify the following filled position:

Position No.: 10097
From: Community Relations Representative
Job Code: 84224
Grade: 923 ($62,171.00 - $99,709.00)
To: Operations Officer III
Job Code: 31111
Grade: 929 ($70,276.00 - $112,293.00)

Cost: $10,415.00 - 1001-000000-1561-171500-601001

This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative
Manual Section 200-4.
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Office of Equity and Civil Rights - cont’d

20. Reclassify the following two positions:

Position No.: 46295 (filled) and 51618 (vacant)

From: Civilian Review Board Investigator
Job Code: 10132
Grade: 923 ($62,171.00 - $99,709.00)

To: Program Compliance Officer II
Job Code: 31502
Grade: 927 ($66,118.00 - $105,788.00)
Cost: $17,981.00 - 1001-000000-1562-171500-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

21. Reclassify the following three filled position:

Position Nos.: 33299, 10103, and 46860

From: Community Relations Representative
Job Code: 84221
Grade: 904 ($49,054.00 - $78,487.00)

To: Program Compliance Officer IT
Job Code: 31502
Grade: 927 ($66,118.00 - $105,788.00)
Cost: $50,564.00 — 1001-000000-1561-171500-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.
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Office of Equity and Civil Rights - cont’d

22. Create the following position:

Classification: Program Compliance Officer II
Job Code: 31502
Grade: 927 ($66,118.00 - $105,788.00)
Position No.: To be assigned by BBMR

Cost: $96,434.00 - 1001-000000-6560-424800-601001
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual Section 200-4.

Department of Planning

23. Reclassify the following vacant position:

Position No.: 52939

From: Data Fellow
Job Code: 00141
Grade: 99F ($60,000.00 - $65,000.00)

To: Operations Officer I
Job Code: 00085

Grade: 923 ($60,655.00 - $97,277.00)
Cost: $23,567.00 - 1001-000000-1873-187400-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.
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Police Department

24,

Reclassify the following two positions:

Position No.: 19552 (vacant) and 19554 (filled)

From: Crime Lab Photographer
Job Code: 71121
Grade: 088 ($43,855.00 - $53,134.00)

To: Crime Laboratory Tech II
Job Code: 71131
Grade: 091 ($49,651.00 - $60,411.00)

Cost: $14,150.00 - 1001-000000-2024-212600-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.

Board of Liquor License Commissioners (BLLC)

25.

Rate of Pay Amount

MATTHEW ACHHAMMER $39.06 $65,000.00

Account: 1001-000000-2501-259500-601009

Mr. Achhammer will work as a Contract Services Specialist II.
He will be responsible for attending community, business
association, and governmental meetings throughout the entire
City of Baltimore; disseminates information from and about
the agency to the various stakeholders, takes questions and
answers questions on agency policies, projects and programs;
prepare documents for dissemination and all follow-up

correspondence for community, business association and
governmental meetings attended; generates reports and tracks
attendance at community, business association and

governmental meetings for reporting purposes; reports and
documents allegations and inquiries regarding licensed
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Board of Liquor License Commissioners - cont’d

establishments raised at meetings and distributes to the
proper personnel within the Liquor Board; consults with the

Executive Administration, advises community, business
associations, and governmental groups regarding specific
problems and complaints associated with licensed
establishments, and serves as the official agency

representative on various boards, committees, or at
intergovernmental agency meetings participating in community
interactions such as inspector ride-alongs and community
walks including Violence Reduction Initiative walks,
furthering direct interaction and communication with
community stakeholders and leaders; creating and publishing
a monthly Community Connection newsletter to keep community
members, BLLC stakeholders, and the public informed of BLLC
outreach.

Mr. Achhammer’s additional duties includes serving as Deputy
Public Information Officer for the agency and is responsible
under assignment and guidance of the Deputy Executive
Secretary, for addressing inquiries from the media and
drafting press releases and coordinates meetings between
community /businesses associations, City and State agencies,
and licenses for the purposes of resolving disputes and
creating an action plan to identify and address licensee
operations for the purposes of resolving disputes and
creating an action plan to identify and address licensee
operations that cause nuisance problems within the
communities of Baltimore City. The period of the agreement is
effective upon Board approval for one year.
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Department of Housing and Community Development

26.

Classify the following position:

Position No.: 53021

From: New Position
Job Code: 90000
Grade: 900 ($1.00 - $204,000.00)

To: Operations Officer III
Job Code: 00087
Grade: 929 ($70,276.00 - $112,293.00)

Cost: $115,761.09 - 1001-000000-5822-409100-601001
This position is to be considered a Position of Trust in

accordance with the policy outlined in the Administrative
Manual Section 200-4.

Mayor’s Office of Criminal Justice

27.

GREGORY SILEO $50.00 $28,000.00
Account: 5000-511019-2255-702300-603051

Mr. Sileo will work as a Contract Services Specialist II. He
will be responsible for analyzing programmatic and operations
processes at the program and Community-Based Organization
(CBO) levels to ensure efficiency and maximize impact; support
the development of a Standardized Operations Manual for all
Safe Streets and Hospital Responder sites; identifying and
meeting with strategic partners to enhance human services
offered to safe streets participants and drive outcomes;
identifying staff development opportunities that will
directly impact programmatic outcomes; evaluating the CBO
monitoring process to identify opportunities to increase
oversight and accountability; supporting the facilitation of
the Safe Streets Community  Advisory Board and the
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Mayor’s Office of Criminal Justice

Rate of Pay Amount

implementation of recommendations from the body; supporting
the management of Community-Based Organization budgets and
contracts; assisting with the development of new grant
applications; assisting with meeting reporting requirements
for State, Federal and private grants, supporting hiring
processes for central office staff as well as CBO staff;
assisting with all aspects of opening additional Safe
Streets/Hospital Responders sites. The period of the
agreement is effective upon Board approval through June 30,
2020.

Baltimore City Police Department

28.

29.

DEROND RICKS $31.31 $42,066.00
Account: 5000-588519-2021-212900-601009

Mr. Ricks will work as a Contract Service Specialist II. He
will be responsible for monitoring budget expenditures during
the fiscal year to ensure compliance with budget limitations,
collecting data on expenditures; projects budget expenditure
trends and deficits and prepares reports; identifies incorrect
procedures and charges resulting in budget deficits; making
recommendations to eliminate deficits; acting as a liaison
between units in a City government organization providing
guidance 1in the management of financial operations and
assuring compliance with budgetary limitations and restraints
and fiscal procedures. This is a 3% increase in the hourly
rate from the previous contract period. The period of the
agreement is March 27, 2020 through March 26, 2021.

LORETTA S. BOLLING $20.19 $42,000.00
Account: 1001-000000-2042-198100-601009
Ms. Bolling, retiree will continue to work as a Contract

Services Specialist I assigned to the Human Resources Section.
This position is responsible for hiring new applicants
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30.

conducting final processing; scheduling applicant testing
appointments; conducting applicants fingerprinting; gathering
all wvital documents for the hire date of the applicants;
reviewing case folders to determine wvalidity of required
documents for local, state and national records; informing
applicants of all position requirements for which they
applied; conducting applicant interviews; working
collaboratively with outside agencies to apply for employment
certification and conducting all aspects of the hiring process
including finalization of legal documents, reviewing of the
benefits package and assisting out-of-state applicants with
information regarding relocation to Maryland and acquiring
housing. The period of the agreement is March 27, 2020 through
March 26, 2021.

MICHAEL F. BAPTIST $20.19 $42,000.00
Account: 1001-000000-2042-198100-601009

Mr. Baptist, retiree, will continue to work as a Contract
Services Specialist I assigned to the Human Resources
Section. This position is responsible for conducting pre-
employment investigations of sworn and civilian applicants;
conducting local, state, national record and warrant checks;
investigating references and performing neighborhood
canvasses; interviewing applicants and gathering all vital
information; summarizing investigation into a pre-employment
file; processing background investigations for promotional
candidates including records checks; gathering
recommendations and summarizing the previous work history of
the candidates. The period of the agreement is April 6, 2020
through April 5, 2021.
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31. STEPHEN D. DERKOSH $33.65 $70,000.00

32.

(not to exceed)
Account: 1001-000000-2041-196000-601009

Rate of Pay Amount

Mr. Derkosh, retiree, will work as a Contract Services
Specialist I assigned to the Grants Unit. This position is
responsible for managing and supervising the support and
development of grants with a focus on contracts, government
audits, consultation operations, planning and analysis;
managing grant projects and activities from State, Federal,
foundation and corporate entities; writing or supervising the
writing of all ©proposals, Dbudgets, reports and other
ancillary materials; seeking grant funding; managing existing
grants by tracking, developing internal reporting systems,
writing reports, maintaining historical records and
collaborating with staff to ensure each project or program is
meeting proposal conditions and expectations; providing
stewardship for existing donors; overseeing monthly meetings
to vet projects and programs as well as set priorities for
funding and partnering with leadership to implement
compliance measures. The period of the agreement is April 28,
2020 through April 27, 2021.

CYNTHIA L. MCCREA $20.19 $42,000.00
Account: 1001-000000-2042-198100-601009

Ms. McCrea, retiree, will continue to work as Contract
Services Specialist I assigned to the Administrative Duties
Division — Medical Section. She is responsible for
maintaining the communications call-in system; assisting in
medical file room maintenance; conducting drug urinalysis
notifications and tracking; performing data entry for
employee 1incident forms; creating new medical folders for
members; organizing and communicating with Interdynamics,
York Risk, Fire & Police Pension System and private attorneys.
The period of the agreement is May 14, 2020 through May 13,
2021.
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33. SHARON M. MARKOV $20.19 $42,000.00

34.

Account: 1001-000000-2042-198100-601009

Ms. Markov will continue to work as a Contract Services
Specialist I assigned to the Records Management Section -
Validations Unit. This position is responsible for reviewing
original National Crime Information Center (NCIC) entries,
reports and supporting documents; contacting victims,
complainants, or courts for follow-up information; accessing
Local, State and Federal databases for additional information;
updating records on local databases and NCIC to reflect
relevant changes; preparing police supplemental reports and
assisting Crime Lab for NCIC hit confirmations on recovered
guns. The period of the agreement is May 22, 2020 through May
21, 2021.

WALTER G. HEUER $20.19 $42,000.00
Account: 1001-000000-2042-198100-601009

Mr. Heuer, retiree, will continue to work as a Contract
Services Specialist I for the Uniform Crime Reporting
Section. This position is responsible for maintaining the
integrity of BPD’s Uniform Crime Reports (UCR) databases;
conducting daily audits of the Records Management System
(RMS); wverifying information from incident reports matches
from the Records Management System input; completing Uniform
Crime Reports and Maryland State Police (MSP) reporting forms
on a monthly basis; ensuring staff review enters the
appropriate Uniform Crime Report codes on a quarterly basis;
maintaining juvenile and adult arrests, monthly clearances,
offenses and completed Uniform Crime Reports and Maryland
State Police reports and serving as custodian of historical
crime offense and clearance data. The period of the agreement
is May 22, 2020 through May 21, 2021.



1290

BOARD OF ESTIMATES 03/25/2020
MINUTES
PERSONNEL
Baltimore City Police Department - cont’d
Rate of Pay Amount
35. THERMAN REED $20.19 $42,000.00

36.

Account: 1001-000000-2024-198100-601009

Mr. Reed, retiree, will work as a Contract Services Specialist
I assigned to the Internal Audit Section. This position is
responsible for performing internal audits to ensure the
department 1is compliant with all mandates set forth in the
decree; navigating complex processes of staff’s job
performance; communicating audit findings effectively to
monitor and federal Jjudges overseeing the decree, and
assisting the Internal Audit Section with sound decision
making drawn from a unique law enforcement perspective. The
period of the agreement is April 28, 2020 through April 27,
2021.

KIMBERLY A. PARKS $20.19 $42,000.00
Account: 1001-000000-2042-198100-601009

Ms. Parks, retiree, will work as a Contract Services
Specialist I for the Internal Affairs Section. She 1is
responsible for handling initial intake of complaints to
Internal Affairs from both the Police Department members and
citizens regarding matters of police misconduct; conducting
preliminary investigations of complaints received from
elected officials and the Police Commissioner’s Office;
reviewing new case entries from Policy Compliance Section,
assigning a case number for tracking and forwarding for
investigation; interviewing and obtaining written statements
from complaints, civilian witnesses and sworn officers;
gathering evidence related to cases; drafting correspondence
to complaints, witnesses and attorneys and writing complete
and comprehensive investigative reports summarizing the
investigations. The period of the agreement is May 14, 2020
through May 13, 2021.
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37. ROBERT L. HARTLOVE $20.19 $42,000.00

38.

39.

Account: 1001-000000-2041-796100-601009

Mr. Hartlove, retiree, will work as a Contract Services
Specialist I assigned to the Human Resources Section. This
position is responsible for conducting pre-employment
investigations of sworn and civilian applicants; conducting
local, state, national record and warrant checks;
investigating references and performing neighborhood
canvasses; interviewing applicants and gathering all vital
information; summarizing investigation into a pre-employment
file; processing background investigations for promotional
candidates including records checks; gathering
recommendations and summarizing the previous work history of
the candidates. The period of the agreement is June 10, 2020
through June 9, 2021.

DAVID DEVINCENTZ $24.04 $50,000.00
Account: 1001-000000-2003-195700-601009

Mr. DeVincentz, retiree, will work as a Contract Services
Specialist I assigned to the Education and Training Section.
This position 1s responsible for rescheduling members for
annual handgun qualification and specialized training such as
Taser, Shotgun Rifle and less-lethal weaponry; tracking and
recording each member’s training records for reporting to the
Maryland Police and Corrections Training Commissions. The
period of the agreement is effective upon Board approval for
one year.

Create the following position:

Classification: Grant Services Specialist III
Job Code: 10217
Grade: 941 ($56,946.00 - $97,897.00)
Position No.: To be assigned by BBMR



1292

BOARD OF ESTIMATES 03/25/2020
MINUTES

PERSONNEL

Baltimore City Police Department - cont’d

40.

41.

42.

Cost: $84,747.00 - 4000-437620-2013-804700-600000
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

Create the following position:

Classification: Grant Services Specialist III
Job Code: 10217
Grade: 941 ($56,946.00 - $97,897.00)
Position No.: To be assigned by BBMR

Cost: $84,747.00 - 4000-426819-2255-793402-600000
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

Create the following position:

Classification: Grant Services Specialist III
Job Code: 10217
Grade: 941 ($56,946.00 - $97,897.00)
Position No.: To be assigned by BBMR

Cost: $84,747.00 - 5000-510620-2023-744600-600000
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

Create the following position:

Classification: Grant Services Specialist III
Job Code: 10217
Grade: 941 ($56,946.00 - $97,897.00)
Position No.: To be assigned by BBMR
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Cost: $84,747.00 - 4000-437620-2013-804700-600000
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

43. Create the following position:

Classification: Grant Services Specialist III
Job Code: 10217
Grade: 941 ($56,946.00 - $97,897.00)
Position No.: To be assigned by BBMR

Cost: $84,747.00 - 4000-426819-2255-793402-600000
This position is to be considered a Position of Trust in
accordance with the policy outlined in the Administrative

Manual, Section 200-4.

Enoch Pratt Free Library

44, Reclassify the following filled position:

Position No.: 15789

From: Office Supervisor
Job Code: 00712
Grade: 084 ($37,741.00 - $45,044.00)

To: Librarian Resource Supervisor
Job Code: 00684
Grade: 091 ($49,651.00 - $60,411.00)

Cost: $5,700.00 - 5000-575420-4501-594800-601001
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